Green Transition
Charter for
Danish Museums

Working Together for a CO2-Neutral Future
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We hereby commit to working
towards a CO2-neutral museum
within a year in four key areas:

Organisation

Green transition is integrated in the work we do. This necessary
transition impacts on all aspects museum life. It is through working

across all museum departments and constantly challenging our

\ J routines and habits that transition is achieved.

= e have either already incorporated our ambitions for green transition in our
museum strategy paper or have a plan and deadline to do so.

Sustainability is embedded in our organisation. One way of ensuring this is through
the appointment of a 'green team' and/or a sustainability officer.

Knowledge sharing between different departments is a high priority, facilitated
through green-themed staff days, events, etc.

Communication

“o \\W/
//

\\\\‘//// We communicate our achievements and challenges to make the
// work we do more transparent to others. We share good green
practices and sustainable solutions with others in the museum

/// / \\\\\\ sector.

As museum leaders we communicate our green ambitions clearly so all members
of staff are aware of and understand the scale of the task.

We include binding targets for the year ahead in the museum'’s published annual
report.

We share our experiences so the museum sector can gain insight into our
successes and challenges with green transition.



CO2 Emissions

/::»" e, We measure museum CO2 emissions and set reduction targets.
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B As a minimum we measure emissions from museum vehicles and buildings.

= \Xe have a documented plan with set deadlines for the inclusion of all significant
emissions relating to museum activities.

B \Xe are CO2-neutral by 2050 in accordance with the Paris Agreement.

Staff Development and Training

We implement a programme of staff training to ensure that
relevant members of staff have the necessary skills and
knowledge to ensure green transition. We are curious about good
solutions and new knowledge. This improves our capacity to
ensure green transition and sustainable development.

B \Xe train senior members of staff through relevant courses and programmes.

= \Xe offer ongoing training for relevant members of staff in museum areas such
as sustainable exhibition production, preventative conservation, climate control,
building operation, preservation, etc.

® The museum and its staff participate in regular networking events, and the like.
focussing on green transition and sustainable development.



Danish museums have joined forces to
make a visible and marked difference
in green transition. Through ambitious
goals and real action the museum
sector aims to lead the way towards a
CO2-neutral future.

Danish museums safeguard art, nature and cultural heritage. They take care
of the objects and works of art that tell people where they come from and
about the foundations of their civilisation. Museums work on a daily basis

to generate insight and bring perspective to people's lives. The activities of
museums point to the future and ask what kind of world we - and future
generations - want to live in.

As a sector Danish museums are aware of the role and responsibility they
have in addressing the climate crisis, plus the necessity of swift action and
informed decisions. It is a responsibility we take for future generations and
the people on the planet already suffering the consequences of global
warming.

The charter is an invitation to all Danish museums to join forces in leading
the way towards a CO2-neutral future. Together museums can provide

an example of what a sector can achieve when it has a common goal.

In four key areas - organisation, communication, CO2 accounts and staff
training museums take responsibility for contributing to the achievement of
ambitious climate goals in Denmark and worldwide.

Museernes .
Gronne Akademi

www.grennemuseer.dk




